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Date

[insert charity name] raises [insert amount] through Payroll Giving

[insert town] based charity, [insert charity name] has raised an extra [insert amount]
through Payroll Giving and is encouraging more donors in [insert town] to sign up to

support their favourite charities through Payroll Giving today.

Payroll Giving is a scheme that enables employees to give to any UK charity straight

from their gross salary (before tax is deducted), and to receive immediate tax relief of up

to £4 for every £10 donated. Providing a regular reliable income stream for charity,

payroll donations can help charities plan ahead and budget for the future.  In 2006-07 644,000 donors raised almost £90m for charities through Payroll Giving.
[insert name], spokesperson for [insert charity name], says:

“Since we began using Payroll Giving in [insert year], we have boosted our income by

an extra [insert amount]. With that sum alone we could [insert info that illustrates what

this has enabled your charity to do (e.g. Planted xx trees, saved xx lives)]  Charities are

missing out on millions because too few people are giving through Payroll Giving, and

many donors are unaware of the tax benefits they will receive by giving to charity in this

way.”

Lindsay Boswell, Chief Executive of the Institute of Fundraising, says:

“Payroll Giving offers businesses and employees alike the chance to play their part in

generating a regular, reliable income stream for charities. Quick and easy to set up and

run, Payroll Giving is good for business and a real benefit to offer employees.”
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Payroll Giving enables employees to donate to any UK charity straight from their gross salary, giving immediate tax relief. The new grants programme, matching donations of up to £10 from each employee every month, for the first six months after they have signed up to the scheme, is a real incentive. This means that £10 donated each month would be worth as much as £20 to the charity and yet it will only cost employees paying basic rate income tax £7.80 (or £6 for higher rate taxpayers).

The Payroll Giving Grants programme (www.payrollgivinggrants.org.uk) consists of two parts: a one-off grant of between £300 and £500 for employers who sign up to Payroll Giving before the end of 2006; and a matched gift of up to £10 per month for the first six months from when an employee signs up. Matched donations apply during the first six months of an employee’s gifts, until the end of the programme in March 2007.

The Payroll Giving Quality Mark is funded by HM Government, administered and promoted by the Institute of Fundraising, with support from Business in Community.

Launching on 30 January 2006, the Payroll Giving Quality Mark recognises and rewardsorganisations of all sizes for making Payroll Giving available to their staff. The Quality Mark comprises a certificate and logo, as well as Bronze, Silver and Gold Awards. Awards are available for organisations that achieve minimum staff participation rates and employer support

as outlined below:

- Gold Award - 10% employee participation in Payroll Giving and the employer must either pay the administration charge, match donations or have carried out an active promotion of Payroll Giving during the past 12 months.

- Silver Award - 5% employee participation in Payroll Giving

- Bronze Award - 1% employee participation in Payroll Giving
